POSITION DESCRIPTION

Manager, Participation and Sport Development

REPORTS TO

Chief Executive Officer

JOB STATUS

Full time / Ongoing

LOCATION

Adelaide, South Australia

ABOUT US
Shooting Australia (SA) is recognised as the National Sporting Organisation (NSO) for the Olympic and other
internationally recognised disciplines within the sport of target shooting in Australia.
SA is a recognised sporting partner of Sport Australia, the Australian Institute of Sport (AIS), the Australian
Olympic Committee (AOC), Commonwealth Games Australia (CGA), the International Shooting Sports
Federation (ISSF) and the Oceania Shooting Federation (OSF).
SA's key stakeholders include its five National Member Organisations, their State and Territory Shooting
Associations and affiliated clubs. SA works closely with Sport Australia, the AIS and the National Institute
Network (NIN) to deliver a world leading sporting system that has had much success at the Olympic Games,
the Commonwealth Games and ISSF World Championships.
Our purpose
• To lead the success, growth and sustainability of target shooting sports in Australia
Vision
• To be a unifying leader creating a strong and vibrant target shooting sport community that enables
Australian athlete's to be World's best

JOB PURPOSE
The role of Manager, Participation and Sport Development exists for the purpose of ensuring the long-term
success and viability of the sport of target shooting in Australia, by focusing on the sustainability and growth
of our sport at all levels and by exploring opportunities that improve our collective efficiency and
effectiveness.

ACCOUNTABILITIES, OUTPUTS AND ACTIVITIES
The Manager, Participation and Sport Development will primarily be responsible for driving the Whole-of
Sport Participation Plan and developing formats of the sport that will optimize recruitment and retention
strategies. This will be done by working in conjunction with our Member Organisations, our sporting partners
(such as Sport Australia) and by focusing on three key areas;
Partnerships
• Work collaboratively with Member Organisations to support their strategic imperatives and
maximise collective effectiveness
• Maximise the input and collaboration with Member Organisations and affiliates through
Committees and Forums
• Maintain effective relationships with other key stakeholders including Sport Australia and the
Australian Institute of Sport
• Develop revenue generating opportunities through partnership grants and other commercial
initiatives
Governance
• Lead best-practice governance through all levels of the sport
• Develop and maintain appropriate policies, procedures and frameworks to allow Member
Organisation to run efficiently
• Oversee the activation of agreed outcomes from the SA National Roadshow and other collaborative
working groups
• Develop the alignment of strategic and business planning across the sport and between SA and
Member Organisations
• Identify and deliver appropriate communication strategies and engagement opportunities with
Member Organisations and affiliates
Growth
• Explore opportunities for shared services and joint initiatives between SA and Member
Organisations
• Collaborate with Member Organisations to develop and implement initiatives that retain and grow
participation in the sport of target shooting
• Work with the Community Development Officer to build the capacity and capability of the sport of
target shooting community
• Work with Sport Australia and other stakeholders to identify innovative growth strategies
• Manage, mentor and develop staff, including providing regular feedback, setting goals and KPI’s,
undertaking performance and development reviews and providing career development and
opportiunities

KEY PERFORMANCE INDICATORS
•
•
•
•
•
•
•
•

Enhance relationships with Member Organisations, key sporting partners and the broader Target
shooting community
Increase the strategic and operational alignment between Shooting Australia and its Member
Organisations
Develop and deliver on agreed whole of sport strategies to maximise our effectiveness and efficiency
Increase the financial resources available in which to re-invest back into the sport
Manage budgets and sport investment into participation and development activity
Successful implementation of the agreed activities and outcomes as developed by the whole of sport
Participation Plan
Contribute to improving the long-term health and sustainability of the sport of target shooting.
Successfully contribute to the Shooting Australia culture by exhibiting our values;
o Leadership
o Understanding
o Courage
o Integrity
o Excellence

JOB DETAILS
•
•
•
•
•
•

The Manager, Participation and Sport Development reports directly to the Chief Executive Officer
and is part of the Senior Management Team.
This full time and ongoing role is based at Shooting Australia’s head office in Adelaide, South
Australia.
Candidates should note that domestic and potentially international travel will be required.
Due to the nature of the role, work outside of normal business hours including evenings, weekends
and public holiday’s, will be part of the “normal” working week.
A salary package will be negotiated with the successful applicant depending upon skillset and
experience.
Tools of the trade such as mobile phone and laptop will also be supplied.

SELECTION CRITERIA
Candidates applying for the Manager, Participation and Sport Development role will require a range of
personal and professional skills, qualifications and experience, including:
Professional
• Tertiary qualification/s in a relevant field
• Minimum of five years’ experience working in a sport management and/or related field
• Proven experience working in a collaborative environment to achieve joint goals
• A proven ability to build strong relationships and influence members, clubs, State Sporting
Organisations and National Sporting Organisations
• A strong understanding of the Australian sporting system and network

•
•
•
•
•
•

A demonstrated ability to plan and manage change within a federated structure
An understanding of the sport of target shooting will be looked upon favourably, but is not essential
Demonstrated leadership skills and people management experience
Experience managing budgets with an analytical ability to derive financial insights
Experience in generating revenue for sport via government funding programs or other commercial
means
Experience in the development and implementation of programs, initiatives or campaigns that are
designed to increase participation or membership

Personal
• Willingness to align with Shooting Australia’s culture - LUCIE (Leadership, Unity, Courage, Integrity
and Excellence)
• A highly driven, dynamic, and energetic individual
• Excellent people sense and ability to lead, motivate, and inspire
• A strong work ethic and attention to detail
• A strategic thinker and strong communicator
• A confident, passionate person with the skills to challenge the status quo and lead change

APPLICATIONS
Applicants should send a covering letter and resume as one document. Please ensure that your covering
letter addresses the Selection Criteria listed above.
Send to the HR Manager at Shooting Australia via; office@shootingaustralia.org
Applications close at 5pm on Thursday the 12th of September.

The successful applicant will be required to abide by the Shooting Australia Code of Conduct and
Member Protection Policy – which includes having a valid working with children check.

ENQUIRIES
General Enquiries should be directed to Shooting Australia via email at office@shootingaustralia.org or via
telephone on +61 8 8177 1860.
Further information about SA can be found on our website at www.shootingaustralia.org

Ends…

